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Staff Kid Counselor
Qualifications:


14 years of age or older.






General skills in working with children.






Ability to supervise kids in all camp activities.

Previous camping experience either as a camper or staff member is preferred.

Responsible to:
Parents of children and Associate Camp director 
Objective:
To provide day to day supervision of, care for, and leadership of assigned staff kids.
                
Babysitter
Responsible for:
Providing continuous supervision for the staff kids assigned to you, with the priority of protecting their health and safety.
Providing enjoyable and educational experiences and opportunities.
Being “on call” for supervisory duties to assigned staff kids as needed.
Communicating with the parents to understand specific needs for each individual child 
Setting and enforcing rules which will insure safety, enjoyment, education, and socialization of the staff kids. 
Being an appropriate and effective example for both assigned kids and staff members, exhibiting Christ-like conduct, concern, and service.
 All staff may be called upon at any time to assist in the total operation of the camp and        are expected to be involved fully in the total camp program.  Exceptions/absences are excused only through the Camp Director or Assistant Camp Director.
THE SALVATION ARMY MISSION STATEMENT:

The Salvation Army, an international movement, is an evangelical part of the universal Christian Church. Its message is based on the Bible. Its ministry is motivated by the love of God. Its mission is to preach the gospel of Jesus Christ and to meet human needs on His name without discrimination.

ACKNOWLEDGEMENTS OF RELIGIOUS PURPOSES OF THE SALVATION ARMY:

The employee acknowledges that he/she has been informed and understands The Salvation Army’s religious purpose and status as a church. The employee agrees that he/she shall do nothing in his/her relationship with The Salvation Army as an employee to undermine its religious mission. The employee agrees and understands that his/her work-related conduct must not conflict with, interfere with, or undermine such religious programs or The Salvation Army. 
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